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What kind of gift is GHR?
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When do you start receiving the rewards?

T 2. BHEF 25 AN £L 52 ?

After the durian harvest in 2024
In 2025, the rewards distribution will
begin from July to September
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How much are the rewards receivable each year?

FEARISZ Dt 7

Depends on the durian harvest and the
current wholesale market price
Greater harvests, higher prices, more

rewards
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SOURCE FROM MAYBANK 5k T 4R4T

Maybank

The vvholesaice7pgie of Musang King increases by _ﬁlﬁzli'ﬁl\ F I i’]EHiS%
an average of /-8% every year
Estimated to increase by RM3 per year 1EI+ﬂEEkRM3
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Tan Sri Kong Hon Kong

The Executive Chairman and founder of Nirvana Asia Group

Primary driving force behind the group’s development, growth and
expansion to become Asia’s largest bereavement care provider
Revolutionized the funeral industry in Malaysia

The only Southeast Asian among 30 people to be listed in Forbes Global
Game Changersin 2017

A philanthropist who believes in giving back to society by supporting
charities, culture and education
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JOHN THAM KIN FOONG i

CEO of the Durian Garden Sdn Bhd.
Founder and CEO of Megapower (Asia) Malaysia Sdn. Bhd since 1990.
Turn Megapower into the industry leader in PYC cable management
systems within 5 years. By 2016, achieved MYR1/70 million in revenue

with 20% export and total workforce of 220 headcount.

Sold Megapower to Legrand France to go fully into durian

agriculture in 2016 and became the director of Durianman

Sdn Bhd since 2018.
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RANDY THAM KIN YEE 1&7ZEF

« Founder and Executive Director of Megapower

Legrand (M) Sdn. Bhd.
« Executive Director in Durianman Sdn Bhd since

2018.

« Megapower Legrand (M) Sdn. Bhd €lJJ» ASEHITESE,
« 2018 F£38/F Durianman BEARHITESE,
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PROFESSIONAL PLANTING TEAM B\ fhiEH]

- DI’. Gene GOh-SeduBoQ%anJﬁJ[—%__

« PhD (New Zealand)

« Master of Business Administration (MBA) In
Human Resources Management (UK)

« MSc Genetics (Malaysia)

« BSc Molecular Biology(Malaysia)
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PROFESSIONAL PLANTING TEAM B\ fhiEH]

Dr.GenelGoh SeaiBoo 2B 15+

« Possesses extensive experience in the plantation business
and durian cultivation for over 10 years

 He has held several significant positions in Sime Darby group,
which includes:

Scientist in Sime Darby Technology Centre Genetics and
Molecular Biology Department

Sime Aerogreen Technology for the purpose of increasing

the production of aeroponically grown vegetables
10 years experiences of managerial roles in Sime Darby
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PROFESSIONAL PLANTING TEAM Sl i
. J Professional research & management
)i AV HBAFF 2 5 & 2
,‘f,;’f};" ; ' Formulafing fertilisation technigues,

| @ quantity and time to increase durian

production
HERER A, EKIERSEETE

Q‘ Precision water irrigation system
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— N\l w’ ﬁ Striving to produce high quality durians
T e\ W& S maR A IEE

cemisimes

(ej) Prevent durian trees from various diseases
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PROFESSIONAL PLANTING TEAM &)l #HtE
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DURIAN GARDEN'S
DEVELOPMENT

TEEESE




DURIAN GARDEN’'S DEVELOPMENT #&3Z&%0




DURIAN GARDEN’'S DEVELOPMENT 1&3iZEsE

N

o .
s e i




DURIAN GARDEN'’S DEVELOP

B, e T







DURIAN GARDEN PROGRESS ¥EZoiHE
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14237 Durian Trees #33E
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Durian Garden Cultivated Varieties Y870 iEHE o fE
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2015

2016

Musang King Price Growth J& 1L EM1&I8E

2017

2018

2019
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CAGR
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Growth Rate
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L Musang King Price Growth JE 1L EM 1&g J
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‘ CAGR

8.8% p a. over 5 years
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CAGR RM373
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L Golden Harvest Reward Eligibility X FUKEZRIEE
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Customer neead ’ro Ulfill 2 simple criterio
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L Golden Harvest Reward Payout Flow R E FIEERhRTE
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Full Payment  ElIQiDility for Nirvana Durian
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Annual Bonus Payout

Total 30years



L Golden Harvest Reward Payout £ F FUIZRNIRA

Calculation of bonus in Year
2024 onwards
2024 F FF BT EIZ A

PGYOU!,: oW e Audit Report
AP BITRS

Payout of bonus in 2025 onwards
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¢v Grant Thornton

Established in 1974.

Member firm of Grant Thornton International Ltd (GTIL).

Provides assurance, tax, public listing, corporate finance, restructuring and other
specialist services to public listed and private companies.

GTIL has more 56,000 people across 140 countries.

Named one of the 50 "World's Most Attractive Global Employers" for 4 years straight
(2015 - 2018) by Universum.

Named "Employer of the Year" by International Accounting Bulletin (2017).
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L Summary HE J

FREE gift by NO additional annual High BONUS
Nirvano management & payout
2= maintenance fees =32 FhE

o BN E TR 2R I

S5 A L X

0% Eligibility :
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